Representative Workshop Programs

Sample Client’s Goals for Diversity and Inclusion Training

1.  To set up the best environment for diverse communications and collaboration among associates,
with stakeholders and customers.
2. Toassure and exceed legal requirements such as those relating to fair employment, no
harassment, assistance to those with disabilities, as well as respect for all.
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o The American-blend
including the
following: Native
American Indian,
Waves of immigrants,
Hispanics, Africans,
Asians, Europeans,
etc.

o Impact of changing
demographics such as
increase in multi-
cultural and multi-
racial

o Exercise on balancing
personal values with
workplace needs

o Debriefing and
assessment

For further information, please contact Susan Schubert 614-864-5111,
SusanSays@diversity-matters.net.

We look forward to the opportunity to work with you in meeting your diversity needs.
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